
Code of Conduct and Ethics



Punjab Chemicals and Crop Protection Limited (‘PCCPL’) has following
policies in place –

a. Code of Conduct

b. Whistle Blower Policy

c. Anti Bribery Anti Corruption Policy

PCCPL is committed to act with integrity and to ensure that the business
of the Company is conducted in accordance with the applicable laws,
regulations, rules and highest standard of ethics and values and
practises a zero-tolerance approach to bribery and corruption. As part of
this commitment, any form of bribery and corruption is not acceptable.
We prefer foregoing business opportunities rather than paying a bribe or
engaging in corrupt practices. All the employees of the Company are
expected to abide by the policies of company and uphold these
standards in their business dealings and activities.

Introduction



O To exercise good judgment to ensure the safety and welfare of
employees, consumers, customers, suppliers, shareholders, lenders and
other stakeholders and to maintain a co-operative, efficient, positive,
harmonious and productive work environment, practice integrity in inter-
personal relationships, work on the principle of mutual trust,
transparency and team work.

O While engaging multiple third parties to act on Company’s behalf,
including vendors, dealers, liaison agents, consultants to interact with
government authorities, etc, every stakeholder appointed to act on
behalf of the Company must be selected on the basis of their
commercial and technical expertise. Such stakeholders are prohibited
from fulfilling any corrupt offer, request, demand or promise for payment
to be made or received directly or through any third party.

O To observe discipline and conduct themselves, both on and off duty, in a
manner to uphold the high image of the Company.

All employees are expected to 
conduct in the following manner



O To not accept any offer, promise to pay, or authorization to pay any
money, gift, or anything of value to / from any Government official,
customers, vendors, consultants, etc or any private person, to influence
any business decision of the Company, any act or failure to act, any
commitment of fraud, or opportunity for the commitment of any fraud.
Employees may also attend and take others out for normal or customary
business lunches, dinners and functions. These should however not
impact or compromise objectivity and fairness of an employee to take
Company decisions. from. of the Company, that is perceived and/or
intended, directly or indirectly

O To assist the Company in providing to its employees a work environment
free of harassment and free of discrimination based on race, religion,
caste, creed, colour, physical or mental disability, age, sex, etc.

O To assist the Company in identifying, controlling, mitigating and
managing business risks within the Company's risk management policy
framework.

All employees are expected to 
conduct in the following manner



O To not supporting any specific political party or having any political
affiliation. No contribution shall be made by Stakeholders on behalf of
the Company either directly or indirectly to any political party or for any
political purpose without the prior approval of the Board of Directors. No
stakeholder shall use their job title or affiliation with the Company in
connection with political activities.

O To comply with all applicable governmental laws, rules and regulations
and must acquire appropriate knowledge of the legal requirements
relating to their duties sufficient in enabling them to recognize potential
dangers and violations, and to know when to seek advice from other
departments / experts of the field.

O To maintain the confidentiality of all confidential information that they
receive or become privy to in connection with the Company’s business,
except when disclosure is authorized or legally mandated. The
confidential information shall not be used for own advantage or profit
directly or indirectly.

All employees are expected to 
conduct in the following manner



O To confirm to the accepted professional standards of conduct including
ethical handling of actual or apparent conflicts of interest between
personal and professional relationships.

O To acquire and maintain professional competence.
O To devote full attention to the business interest of the Company and

should not engage in any activity that interferes with the performance or
responsibilities to the Company, or otherwise is in conflict with or
prejudicial to the Company. Additionally, Officers must disclose to the
Company’s Board of Directors, any interest that they have that may
conflict with the business of the Company.

O To not engage in facilitation or grease payments of any kind and to
ensure that our Stakeholders do not make facilitation payments on our
behalf.

O To not accept kickbacks of any kind and to ensure that our Stakeholders
do not make kickbacks on our behalf.

All employees are expected to 
conduct in the following manner



O To not deal in the equity shares of the company, while in possession of
Unpublished Price Sensitive Information (UPSI) or during the closure of
‘Trading Window’ and also shall not communicate Unpublished Price
Sensitive Information (UPSI) to others in the Company or outside the
Company.

O To not exploit for their own personal gain, opportunities that are
discovered using Company property, information or position, unless the
opportunity is first disclosed in writing to the Company’s management.

O To ensure that charitable contributions and sponsorships are not used
as a vehicle for bribery or corruption. Also, we shall publicly disclose all
our charitable contributions and sponsorships and ensure that all such
transactions are legal and ethical under local laws and practices.
Stakeholders may make donations and charitable contributions in their
personal capacity, provided they are legal and ethical and not used as
schemes to conceal any bribery or other corrupt practice.

All employees are expected to 
conduct in the following manner



O To not claim unauthorized personal expenses from the Company.

O To deal with customers, suppliers and investors should understand that
they represent the Company to the people with whom they are dealing
and therefore should uphold the image and goodwill generated and built-
up by the Company over the years.

O To act with the highest standards of personal and professional integrity,
honesty and ethical conduct, which is free from fraud and deception,
while working at the Company’s premises, at offsite locations, at
Company’s sponsored business and social events, and/or at any other
place where representing the Company.

O To not engage in selling or distribution, or be in possession of or use
narcotics/ psychotropic drugs or be under influence of alcohol while on
duty.

O To represent the Company before the public and various authorities they
are expected to dress neatly and appropriately in a manner consistent
with the nature of their work and the image of the Company.

All employees are expected to 
conduct in the following manner



O To not accept any employment or engagement of former public officials
or their relatives without thorough background check of the individual
and pre-approval of the Chief Executive Officer is also required. The
prospective individual should adhere to the cooling-off period prescribed
by applicable laws.

O Whistle Blower mechanism: The stakeholders who refuse to accept or
offer a bribe, or those who raise concerns or report another’s
wrongdoing, are sometimes worried about possible repercussions.
PCCPL shall not tolerate retaliation in any form against anyone for raising
concerns or reporting what they genuinely believe to be improper,
unethical, or inappropriate behaviour. All reports shall be treated
confidentially. For more information, please refer to the Whistle-blower
Policy.

All employees are expected to 
conduct in the following manner



1. Protecting and safeguarding the Company's assets and properties
and preventing their unauthorized use/personal use is one of the
key and prime responsibilities of all the employees.

2. All the employees are personally responsible for the Company's
funds under their control.

3. All the employees should use electronic communication facilities like
e-mail, internet, etc. in a legal, ethical and appropriate manner and
not expose the Company to liability resulting from the illegal,
unauthorized or unethical use thereof.

4. All the employees shall not apply the Company's proprietary
information for personal benefit and/or for the benefit of any related
party.

5. All employees shall make their best efforts to protect all intellectual
property rights related to the Company.

Duty Towards Company’s Assets:



All the above said policies shall be promoted and enforced consistently
amongst all employees with clear and consistent disciplinary consequences
to anyone who violates theses policies. Failure to ensure compliance with
these Policies may lead to serious consequences for employees, including
but not limited to:

• Dismissal / termination of employment

• Reputational damage

• Reporting to regulatory authorities

• Conviction of offender under the applicable laws and regulations

• Personal criminal liability, including fines and / or imprisonment

Enforcement and consequences of violation 



Thank You


